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INTRODUCTION -

Position is lacated in the Office of the Project Managern
Combined Armsz Tactical Trainer (PM CATT). The mission of PM Catt
is to acquirexcollective task and: command/control traininog
systems. Incambent: performs as a. Program Analyst to assist in
planning, imp¥ementing and coordinating a variety of program
analysis evaluations and advisory  functions in support of the

life-cycle mamagement of developmental end-items managedZby PM
CATT.

MAJOR DUTIES

1. Participates in the application of program analysis
principles and techniques related to the execution of operating
program activities, such as planning and requirements
documentatiom, resource management matters (budget, manpawer,
materials), cost analysis (life cycle cost estimates, comtractor
cost management and government monitoring procedures,
cost/schedule: control system criteria) and pertinent acquisition
strategies. KAssists in the development of plans, programs, and
budgets for RDIE, procurement and OMA based on priorities,
documented requirements, capabilities, and resource (manpower,
material and dollar) limitations. This input is prepared in the
form of congressional descriptivevsummaries, p-Form submissions,
program submissions and command schedules. Assists in the
performance of management reviews of developmental contracts to
ascertain rate of progress versus incurred costs, analyses
engineering changes to determine worth and improved performance
vs cost and cost growth to determine impact. Assists im- the
preparation of the PM CATT execution plan, ensuring that- program
objectives relate to funds available. 255

2. Performs special assignments and studies which relate to the
successful accomplishment of the PM CATT program. These:
assignments and studies may include budget drills, analyses of
future year in-house resource requirements, tracking execution 1in
the budget year, etc. Conducts oOr participates in presentatios
and briefings as assigned. Particpates in working groups and AD
HOC committees which relate to areas of responsibil%gg.

Performs other duties as assigned.
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' EACTOR T -- KNOWLEDGE: REQUIRED:

Compreirensive knowledge of program analyEtcal and evaluative
methodszas: applied to the planning and- q_ecut:.o:: of a;l programs
" managedtby- EM CATT.. Ability to modify sganda:d:p:act:.ces and

: procedures: to solve a variety of biems related. to the life

- cycle phases of programs- Ability to adapt precedents or make
- gigniffcant departures from previous appro . 4

the kimt of information need zE ectiveness of
program progress. Ability to prepare amek pr .
writters presentation to c{early definezdpecific= problens, PI_-'OV’-d&
detailed recommendations and achieve pIIXh 0

in an efficient and: effective manner; aBk explain- the effect of
alternmative actions on program executin%. _

FACTOR: 2 - SUPERVISORY CONTROLS: z

¥

Works-under the general supervision offthe immediate supervisor
who cgnsults with the incumbent on matiers sucir as developing the
broad:aspects of the assignments and léng-term milestones to be
reached. Completed work is reviewed for effectiveness in meeting
requirements, expected results, and impact on. mission functions..
0vera]; objectives. and available resources are defined by the -
supervisor; however, the incumbent indépendently plans, analyzes,
reviews, and carries out assignments. 5The incumbent keeps the
supervisor informed of progress, potential controversial ’
subjects, and situations and actions wikich affect policy and

funds-..

TSIV

FACTOR 3 - GUIDELINES:

Guidelines include Army requlégté-::n. f’:&'}g
statements, procedures, practices, >

the PPBE system. Often these guidelines m,ﬁtmll’
to particular complex and rechnicallygdiffl - ProgTel ment anc
situations, thus requiring use of a X deg’é:;:o gj gdes. Thi
creativity in selectind, interpretinds and a 2 g relevant.
lacik of specificity requires in »
datz for subjects studied.




ffeacrom 5 - SCOPE ANDSHRESET:

Prhe employee serves: sErpject- Officer resp

#analyzing and evalua

",_'asstg;ment entails
Fgoals, objectives @ -
¥ costzeffectiveness offfa=ttons in
§ progranms, and affect=a
,Aacqui’sition policies

Fagtones CO accomp

-

¥ FACTOR 6 - PERSONAL CENERCTS:

& project/Product Mana@'. Project Team
3} specfalists and managgEsr-
‘| MACQMS, contractors
% private sector.

f' FACTOR 7 - PURPOSE O CONTACTS':
.
) o
- X

¥ Trainer programs
2 same-

and®&ffluenc

. FACTOR 8 - PHYSICBI:WTS:

& work is mostly sedemESEY:-
& having to work withifiZa: short time frame

tasl"g..
FACTOR 9 = WORK ENVEEENMENT :

Work is performed i

lighting, ventila jgm@and shelter.

lcoopexative relation
‘ fobsexwations ; +tions, and convince otherss Lo
fpropasals with which—€ may strongly disagree.

- RDTE/procurement activitie

- ent-of major Army items. Thk

mevelopment of long rang® programegEans.
: 1ish and evaluaEe the

the achievement of agency
jance with pertinent financialkand

se of justifying recommendations

contacts are for t'_b.:%?g
affecting planning ecution of Combined Arms T
ing officials to accept/impE

Occasionally t

ambffice setting wh

L

ed- by highly technical develagpment
£. 5200 million RDTE:‘:v'andigﬂgg

%

onsible for B

% contacts include Prog@”';xnalysts, Budget Analysts, ) 1
Members and otherzZrmy

. contacts also are maintained..
amsMprofessional groups in the publit and

here is stresszfx
to complete: a

ich includes a

o
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